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Constructivism and Strategy Choice in
Teaching International Business English

(Yang Lin)

( Shanghai University of International Business and Economics)

Abstract: With the establishment of Shanghai Pilot FTZ, talents skilled in international business English will be more
wanted in the job market. As a result, it is more important to refine strategies in teaching international business English.
In the teaching process, it makes more sense to adopt the student-centered approach with a focus on students’ initiatives
in seeking and applying knowledge according to the theory of Constructivism. Therefore, a sensible choice of the teach-
ing strategies has a fundamental effect on the production of such talents.
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